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Sample – Doctoral Agreement
(Template from 9 July 2026)

[Faculties need to adapt the template according to their ordinances on obtaining a doctoral degree (contracting parties, designation of committees, minimum content, etc.)].


Preamble
The academic promotion of early career researchers is central to the University of Zurich. [The main supervisor and the supervisory committee] support the PhD candidate in all matters relating to the dissertation. Early informed feedback is crucial for the development of the research work. The contracting parties clarify the mutual expectations for cooperation from the beginning, especially regarding communication and response times.

The University of Zurich supports its PhD candidates' professional and personal training and development. It offers a diverse range of internal training courses, particularly a broad range of courses to acquire and strengthen transferable skills for PhD candidates. PhD candidates are encouraged to take advantage of what is offered to enhance their skills and to further their future careers within and outside the academy.

The doctoral agreement is updated at least once a year during the career discussion and submitted to the relevant office.


1. Contracting Parties

PhD candidate: 
	[bookmark: _Hlk135391329]First and last name:
	

	Student ID number:
	

	Faculty, institute/seminar:
	

	Email address:
	



[Main Supervisor/Dissertation Chair:]:
	Title
	

	First and last name
	

	Faculty, institute/seminar
	

	Email address
	



[Second Supervisor/Co-Supervisor]:
	Title
	

	First and last name
	

	Faculty, institute/seminar
	

	Email address
	



2. Subject
This doctoral agreement regulates the process, the objectives, and the general conditions of the doctorate of the PhD candidate.

3. Components of this Agreement
Components of this agreement are in the following order: 
a) [Name of the ordinance on obtaining a doctoral degree of the faculty]
b) [doctoral program regulation (if available)]
c) this contract document
d) [Document]
e) [Document]
In the event of objections between the individual components, the order mentioned above shall apply. If a contract component consists of several documents, the document with the most recent date shall take precedence over the older one in case of objections.

4. Supervisory Committee

4.1. Composition
[In addition to the main supervisor, the supervisory committee shall consist of the following:]

	[bookmark: _Hlk139880902]Co-supervisor 
	Person 1
	Person 2
	Person 3

	Title
	
	
	

	First and last name
	
	
	

	Faculty, institute/seminar
	
	
	

	Institution (if not UZH)
	
	
	

	Email address
	
	
	



4.2. Tasks
Rights and responsibilities [of the supervisory committee] are in accordance with the ordinance on obtaining a doctoral degree and doctoral program regulation of the [name] faculty.

5. Details of the Doctoral Project
Doctorate in the subject or doctoral program:
Start of doctorate:
Planned final semester:
Latest semester of completion of dissertation (including publication, according to maximum duration allowed):
Form of dissertation:
Language:
Working title of the dissertation:
Brief description of the content of the dissertation (abstract):


6. Progress of the Doctoral Project
Achieved work progress and milestones since the last career discussion: 
· [bookmark: _Hlk139623541][Milestone 1]
· [Milestone 2]

Reasons for not achieving work progress and milestones:
· [bookmark: _Hlk139880745][Reason 1]
· [Reason 2]

Achievement of additional accomplishments (e.g., in the area of student mentoring, knowledge transfer, academic self-governance, active participation in conferences, etc.):
· [Achievement 1]
· [Achievement 2]

Planned work progress[footnoteRef:1] and milestones until the next career discussion: [1:  Please describe the work progress in a differentiated manner. This is important so that the assessment of the work performed and the consideration of whether the own contribution has been made can be successful.] 

· [Milestone 1]
· [Milestone 2]

7. Curricular (Professional and Interdisciplinary) Achievements Completed or Planned 

	
	completed
	planned

	Module title
	
	

	Module number
	
	

	ECTS
	
	

	Semester
	
	

	
	
	



External:	☐ yes (Submit confirmation of the completed course)
		☐ no

8. Rights and Responsibilities of the PhD Candidate

8.1. Own Contribution
In addition to any employment at UZH, each PhD candidate in a junior academic position is expected to make an own contribution of 20% full-time equivalent to the PhD and the doctoral studies.

The personal contribution is to be made in consultation with the main supervisor. Personal contributions rendered outside the employment relationship are performed on one's own responsibility, are not relevant to working time, and are not subject to time recording or proof-of-work requirements.



8.2. Good Scientific Practice
The PhD candidate agrees to comply with the regulations concerning good scientific practice, in particular the Integrity Ordinance (Ordinance on dealing with scientific misconduct at the University of Zurich, LS 415.27). The PhD candidate follows the recommendations of the Open Science Policy of the University of Zurich in their work. 
The use of artificial intelligence is to be indicated in a transparent manner in the source citations. The following information is mandatory: "[Name generative AI]. (DD/MM/YYYY of the prompt). "Text of prompt. Created by using [Name of generative AI.] website of generative AI."

8.3. [bookmark: _Hlk143599154]Dissertation and Publication
The copyright of a dissertation or a publication is generally held by the author. In the case of cumulative dissertations, the copyright is generally held by the author of the respective publication. If several authors have contributed to the creation of a publication, they are jointly entitled to the copyright. Differing regulations with funding bodies may remain applicable.

8.4. Inventions
A distinction must be made between research results that constitute an invention and those that qualify for a patent. Inventions created by employed PhD candidates in the course of their official duties are the property of the UZH (§ 63 PVO-UZH). For computer programs that constitute an invention, § 63 para. 3 PVO-UZH applies.

For PhD candidates who are not employed, the rights to inventions are governed by the Patent Act. According to this law, the inventor is entitled to the patent. If several people have jointly made an invention, they are jointly entitled to the patent.

8.5. Research Data and Codes
Research data that are collected and processed by the PhD candidate during the dissertation and that do not enjoy protection under intellectual property law are to be made accessible according to FAIR principles in accordance with the Open Science Policy of the University of Zurich. In consultation with the parties involved, both the PhD candidate and the supervisor as well as other members of the UZH are free to further process the data or to use it for further publications. Contractual regulations (e.g. in the case of third-party funded research from industry or foundations) and data protection regulations that conflict with such use must be observed.

Codes are made available with a matching open-source license.

8.6. Further Rights and Responsibilities 
The PhD candidate agrees to report regularly to the [main supervisor/supervisory committee] on the progress of the dissertation.

The PhD candidate makes early arrangements with the main supervisor for planned absences. [Further agreements]


9. Rights and Responsibilities [Main Supervisor]
9.1. Support for the PhD candidate
[The main supervisor] advises the PhD candidate on the topic and timeline of the dissertation, on the selection of courses, and on other activities accompanying the dissertation.

The main supervisor agrees to support the PhD candidate appropriately and constructively in achieving their scientific goals. 

The main supervisor supports the early academic autonomy of the PhD candidate, introduces them to the scientific community, and supports their career planning. 

The main supervisor supports the PhD candidate in publications and participation in scientific meetings and conferences.

The main supervisor regularly informs the supervisory committee about the progress of the PhD candidate's dissertation.

9.2. Career discussions
The main supervisor is responsible for organizing and conducting the career discussions. 

The content of the career discussions is the doctoral project. In addition, § 16 Regulations for the General Outline of Rights and Responsibilities of the Faculties (Regulations on Rights and Responsibilities) applies to PhD candidates in junior academic positions. Clauses 6 and 7 of the doctoral agreement are updated on the occasion of each discussion. The other clauses of the doctoral agreement will be adjusted as required.

10. Procedure in case of disagreement and conflicts
In the event of disagreements or conflicts, all parties involved shall strive to find an agreeable solution. 

If necessary, they shall contact the body designated in the ordinance on obtaining a doctoral degree of the respective faculty. If the ordinance does not specify anything in this regard, the office designated in the General Outline of Rights and Responsibilities of the faculty shall be deemed to be the arbitration body.

11. Validity of the doctoral agreement
This doctoral agreement is valid from [date] and replaces all previous doctoral agreements. 
It is valid until the next career discussion. The doctoral agreement will be adjusted on the occasion of the career discussion.
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